Madison County Combined CHA-CHIP-CSP

2018 Update

Completed by: Madison County DOH
E-mail: eric.faisst@madisoncounty.ny.gov

Interventions/

Implementation Partner
(Please select one partner from

Challenges? How will

Priority Focus Area Goal Objectives Dispal Strategies/Activities Family of Measures |2018 Progress to Date| the dropdown list per row) Partner Role(s) Strengths they be addressed?
Prevent Chronic Increase access to high quality |Increase Colorectal Cancer Increase Colorectal cancer Socioeconomic Promote ACS “80% by 2018”; #orempl or
Diseases chronic disease preventive care|screening rates by reaching screening from 65.4% to 80% of establish a company-wide goal [Si8n the 80% by 2018 - |companies who have

and management in both public and private employers residents ages 50-75 by 2018 for testing pledge (note for signed 80 X 2018
clinical and community settings baseline: As of Pledge in June 2018.
6/2016, five Information on
employers in Madison |Colorectal Cancer
County have signed; |screening distributed
Goals:4in 2017 4in |ta all 14 areanization
Identification & distribution of
best practices to improve
colorectal screening friendly
work culture
Twenty-six (26)
organizations in
# of worksites that attendance at June 7,
received best practices| 2018 Worksite
information at Wellness meeting
Worksite Wellness received best practices|
Event information about
Colorectal Cancer
Screening.
# of employers
providing insurance
coverage information
no change
Employers engage insurance
provld?r i) provu.ie axe # of lunch n’ learns no change Community-based organizations
screening education to
Nine organizations
# of paycheck stuffers |included payroll Neighboring county's

with screening
information (CMH)

inserts to inform
employees about
Colorectal Cancer

Community-based organizations

# of newsletters with

Rural Health Council
distributed two
Worksite Wellness

Cancer Services
Program position
vacant with new
employee covering
Madison County who
is learning the

CRC testing. newsletters to Community-based organizations I,
) . ~ responsibilities of
information Madison County it
N position
employers with
Colarectal Cancer
# of email distribution
lists with CRC testing  |no change Local health department
information
Direct employee testing support
*reminders
*assistance w/ getting test
*small media
*education
# of employers who Neighboring county's
send reminders to no change Local health department Cancer Services
their employees Program position
vacant with new
employee covering
Madison County who
is learning the
responsibilities of
# of employers who position
assist with getting no change Local health department

testing

# of employers sharing
information in their
newsletters and social
media

no change

Local health department




Priority

Focus Area

Objectives

Interventions/
Strategies/Activities

Family of Measures

Outreach, support, promotion,
and education for how to set up
Flu/FIT

(specifically target 50-75)

# of Flu clinics that
offer FIT/FoBT

of the Immunization
Action Plan placed on
the LHD by the
NYSDOH forced the
LHD to cancel
community based flu

sponsored Flu clinics
that offer FIT/FoBT

employees and
employee spouses-
800 employees

Hospital

no change Local health department "
# of trainings with
employers

no change

OHC provides free flu
# of employer shots to all it

Increase access to high quality
chronic disease preventive care
and management in both
clinical and community settings

Promote evidence-based care

Increase NDPP (EBI) classes
available

# of class offered at
worksites in Lunch and
Learns

2017 - 1 worksite
2018 -1 worksite

Offered one additional
NDPP class in one
additional area
(Chittenango)

# of promotions

Promotiontoall |
medical practices in
Chittenango,
Cazenovia. and

# of geographic
locations served
2017 -1 add’l
geographic area
2018 -1 add’l area

One additional
geographic area was
added

Community-based organizations

Reduce obesity in children and
adults

Expand the role of public and
private employers in obesity
prevention

Decrease the rate of obese
adults by 1% (from 31.5% to
30.5% by end of 2018)

Socioeconomic

Conduct worksite survey

# of businesses sent
survey

# of businesses return
survey

survey completed by
15 employers June
2018 indicating an
increase in wellness
initiatives since
2017

Community-based organizations

Assessment of Breastfeeding
Policies

# of employers
w/breastfeeding

an hanan

r i bnead




Priority

Focus Area

Interventions/

Strategies/Activiti

Family of Measures

policies (through
survey)

# of employers
w/breastfeeding

policies at end of 2018

Feeding Friendly
Practices. One

5 Madison County
offices recognized by
NYSDOH as Breast

additional practice has

Local health department

Increase opportunities for
physical activity at businesse

# of sites with
opportunities for
physical activity

formation of a
wellness committee, a
walking group, three
lunch and learns,

distributing a

newsletter about

wellness topics
focused on over 6
months, greater

interest in stress

The initiatives include
a Walking Challenge, a
wellness program,

wellness topics, six

management training
and recognition and
awareness of physical
activity opportunities

atworksite. In 2018

opportunities for
physical activity by
2018

Increase # of sites with

reported
opportunities fro
physical activity at

in 2018 -

more employers than
in2017. OHC has an
onsite gym free to all

3

.,
>
2

S

# of people using
available physical
activity opportunities.

Hospital

Increase partnerships
with places for activity
(ie. YMCA, colleges,
school fitness rooms)

Developed 4 more
Monday Miles in

Madison County in

2018, all of which are

on employer property
or very near worksites.

Community-based organizations

# of Employers signing
National Coalition for
Promoting Physical
Activity CEO Pledge- 1
worksite 2017; 1

no change

Community-based organizations




